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Agency communication
Is it challenging for your agency to obtain adequate information on Academy offerings and encourage staff participation in Learning and Development opportunities?
The APS Academy is supporting your agency by sharing information on whole-of-APS L&D initiatives to assist with improving workforce capability. We have created a package of information that can be used by L&D teams to communicate Academy offerings that are available to staff over the coming month. It can be selectively used to promote the Academy and its offerings to increase staff awareness of and participation in learning and development offerings.
Scroll down to find out more about:
April events & courses
Academy News
Intranet/TV Tiles
MyAcademy newsletter.
You will find promotional assets included, in the accompanying folder, to assist in promoting these initiatives at your agency.
More information on events and courses each month are available on the Academy website or Course calendar or as indicated.
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Events

[bookmark: _GoBack]Governance Essentials with the AICD
20 May 2025
In this event, the Australian Institute of Company Directors share how governance enables authority to be exercised appropriately and for the people who exercise it to be held to account. Learn what their Corporate Governance Framework is and how it maps boardroom responsibilities, competencies and processes along with its applicability to the APS.

Integrity and complexity in the APS
29 May 2025
This MasterCraft Series event discusses and highlights the role of integrity, particularly in the APS as it depends on trust, transparency, and ethical decision-making. Every action and decision APS employees make should reflects these values, building trust not only within the APS but also with the wider community. Hear from Professor Susan Dodds, Deputy Chair of the recently established Australian Research Council Board; Tricia Stroud, Registrar of Aboriginal and Torres Strait Islander Corporations; and Ron Brent, a previous Commonwealth Ombudsman as they discuss this important topic.


Other APS Events
Commonwealth Procurement and Contract Management Community of Practice meeting
7 May 2025
The Department of Finance will host an in-person meeting of the Commonwealth Procurement and Contract Management Community of Practice (CoP) in Melbourne. The meeting will provide an opportunity for attendees to meet and network with colleagues from across the APS and hear about developments in the Commonwealth Procurement Framework. Please reach out if you have any questions.



	Courses
	Date

	EL2 Data Leadership
	30/4

	Procurement for SES Delegates
	30/4

	Conflict Resolution for Employees
	1/5

	Writing and Evaluating Tender Criteria
	1/5

	Procurement and Contract Management Basics (Melbourne)
	7/5

	Workforce Planning Start Up Program
	8/5

	CPR Exemptions and Conditions for Limited Tender
	8/5

	Coaching and Developing Others
	13/5

	Procurement in Practice
	14/5

	Contract Management in Practice
	14/5

	Procurement and Contract Management Basics
	28/5

	Engaging Stakeholders
	4/6

	Briefing and Responding to APS Decision Makers
	6/6



News from the APS Academy
Information for L&D Teams
Senior Executive Leadership Programs

APS Academy Leadership Programs Prospectus
The APS Academy has developed a new prospectus - APS Academy Leadership Programs Prospectus - which covers all the learning offerings that are available to APS leaders. The attached 31 page prospectus provides and overview of the Academy’s guiding principles, learning pathways and information on all the learning experiences on offer.

Make sure to open and read the attached folder of assets for L&D teams.


APS Leadership Edge Community
This community is a low-cost, high-impact social learning experience for EL2s. We know developing communities to allow people to seek advice and learn from each other, works (see the APS Professions). We’re going to build this community for EL2s and supercharge it by including:
· access to masterclasses
· targeted learning opportunities
· developing and sharing EL2 specific resources.

APS Leadership Edge Community will be the place for EL2s to find out the latest information, connect with their peers and develop their leadership capability.
Find out more about APS Leadership Edge Community

Jawun APS Secondment Program, Round 2 nominations due 24 April
Are you ready to raise your awareness of the cultural diversity of Indigenous Australia while developing new professional and personal skills, confidence and resilience? Are you keen to bring your learning back to your agency and community to influence the broader system and achieve better outcomes for all citizens? Importantly, your experiences on a Jawun secondment will help equip you as part of a growing alumni to proactively contribute to the long term transformation of government organisations, as part of the Commonwealth’s commitment to the National Agreement on Closing the Gap Priority Reform 3.
 
The Jawun APS Secondment Program offers standard (6 week) secondments to substantive high-performing and high-potential APS 6 and above employees, who are flexible, resilient and prepared to be taken out of their comfort zone. Opportunities exist for high-performing Executive Level 2 or Senior Executive Service (SES) leaders to contribute to longer strategic projects through Empowered Communities secondments. Empowered Communities secondments are 12 week secondments requiring secondees with higher order strategic or operational expertise.
 
Nominations for Rounds 3, and 4 are now open, with Round 3 due by COB 24 April. The dates for each round, commencement dates, end dates and final nomination cut-off dates are listed. 

Agency coordinators can email nominations for each round.
  
	Secondment Round
	Secondment dates
	Nomination cut-off date

	Round 3
	between July and September
	Thursday, 24 April 2025

	Round 4
	between October and December
	Thursday, 10 July 2025



For more information about the Jawun APS Secondment Program, please visit: Jawun APS Secondment Program | Australian Public Service Academy .
For more information about Jawun, please visit the Jawun website .
For more information on Closing the Gap including Priority Reform 3, please visit Priority Reforms | Closing the Gap


EL2 Data Leadership program
This course is designed to enhance data leadership knowledge and capability, focusing on the role data plays in the work of the public service and critical issues that impact on the availability, integrity and use of data. The course is pitched at EL2s in the APS, working in policy, regulatory, corporate, service delivery and other roles. The course is delivered by the Australian National University in partnership with the APS Data Profession.
Enrollments are now open for the April and June programs - EL 2 Data Leadership

Help the APS Academy increase EL1-2 Integrity learning experiences 
The APS Academy is looking to increase the number of learning experiences available to support EL1-EL2 capability development in the Integrity Craft. This is your chance to get involved, provide feedback, and influence what learning is available to the APS audience in the future.

There are 2 ways you can assist the APS Academy in this endeavour (We would love you to consider both):
1. Let us know what learning experiences your Agency currently offers its EL1-EL2 cohort in the Integrity craft.
a.  If you are able to share your materials for research/visibility purposes that would be really helpful.
b.  If you think your experience is really effective and you would be willing to work with the Academy to share to the broader audience – that is definitely a conversation we want to have!
2.   Talk to your Integrity teams, L&D teams or other relevant parties and let us know what Integrity topics you would like to see the APS Academy consider when developing learning experiences for the EL1-2 audience. What learning gaps would you like to see covered to address EL1-2 Integrity capability development needs. 
Please consider the above, and get in touch with a response by 30 April.

New Indigenous Procurement Policy eLearning module
The Department of Finance is pleased to announce the release of the Indigenous Procurement Policy (IPP) eLearning module which is part of the Commonwealth Procurement and Contract Management Training Suite. 
​This foundation level course provides APS procurement officials with an overview of the IPP, explains mandated requirements, and how to apply the IPP in procurement. It is designed for all APS officials involved in procurement, whether frequently or occasionally. 
​
To complete this course: 
· ​Log into APSLearn, and search for Indigenous Procurement Policy. This course takes about 45 minutes to complete. 
​
For more information: 
​Contact Finance or visit the Commonwealth Procurement and Contract Management Training Suite to learn more about the range of courses available. 



General Information for All Staff

L&D Community of Practice (CoP) event - accessibility and inclusion
Wednesday 28 May 2:30 – 3:30pm AEST
A call out for all Learning and Development APS staff to attend this special event that focuses on accessibility and inclusion. Kim Jerrim from the Department of Foreign Affairs and Trade will present a case study of how DFAT implement the WCAG maturity model across their digital services. Jacinta Handley from Services Australia will then provide an insight into the challenges, barriers and successes she has experienced as a user of assistive technology.

Contact the team for your free Access All Areas pass to this important event!

Honey, I shrunk the credentials!
Ready to take your career to the next level? 
The APS Academy has partnered with highly esteemed universities, to develop four groundbreaking microcredentials. Designed by leading APS practitioners and academics, these programs provide high-quality learning tailored to the demands of our APS workforce. All four microcredentials are now open to Commonwealth and state and territory public servants.

Find out more and register your interest 
Secure your spot for a Microcredential in Pacific Engagement through Flinders University 
Foresight techniques through the University of New South Wales;
Gender impact in policy design through the University of New South Wales; or 
Evaluating regulatory systems through the University of Melbourne.


Budget Policy Advancement Program recruitment 2025
The Program offers up to 20 participants a 12-month work placement in one of the four Budget Divisions in the Department of Finance, giving successful applicants a valuable exposure and experience to Australia’s budget process. Recruitment is now live. Applications will be open until 5 May.
 
Participants who complete the Program will have a unified understanding of the modern budget process and will have the tools, knowledge and skills to perform effectively in budget centric policy roles across the APS.
 
We will host a Candidate Information Session on Wednesday, 16 April at 11.30am – 12.30pm for potential participants to learn more about the Program and to hear from participants in the current 2024 Budget Policy Advancement Program as well as current Budget Policy Officers about their experiences working on the Budget. The information session will also be recorded for those not available to attend. 


Digital Profession Supported Pathways initiatives

Digital and Data Credentialed List
The ‘list’ has been developed to support agencies L&D teams with uplift of digital skills for existing staff or to create suitable learning and development journeys for new digital trainees.

The list contains information on certified courses and micro-credential courses over a range of digital streams that best suit working in the APS. By utilising the list you can reduce hours spent finding a suitable provider to engage with.
The 'list' is housed on GovTEAMS. To find out more and gain access to the list email your request. 

Digital Traineeship Mentor Program
Ever thought about sharing your wisdom and experiences to shape the next generation of Australian Public Servant leaders?

Be the one to enrich your mentee’s career journey. Grow your leadership skills in a safe environment while you build networks, as you mentor someone from another agency. We are custodians of the public service craft and work together to deliver the best outcomes we can
Ready to inspire, lead the way and level up your career? Sign up for the Digital Traineeship Mentor Program here.   

To find out more please email the team 


Practitioner and casual facilitator opportunities now available
The #APSacademy is looking for Australian Public Service practitioners with more than 5 years’ experience in their field of expertise at the EL2 or Band 1 level to support fellow public servants raise their Craft capability skills.

👉 Practitioner micro-assignment opportunities, now live on APS jobs

We are also recruiting for casual facilitators with extensive APS experience to deliver a wide range of subject matter to an APS and SES audience through face to face and virtual course deliveries. Casual facilitators are employed by the APSC and deliver professional development courses to the APS on behalf of the APS Academy.

👉 Casual Facilitator Register is now live on APS Jobs

Finally, we are looking for APS employees with coaching experience and qualifications, who want to make a meaningful impact to APS graduates, whilst enhancing their coaching capability. If this is you, please apply.
This initiative is designed to create sustainable coaching capability uplift across the APS. Since our first micro-assignment in 2023, the APS Academy has engaged and developed 14 APS coaches.

👉 APS Coaches Micro-assignment Register is now live on APS Jobs

If you are an APS employee with experience in your field of expertise and would like to contribute to the APS Graduate Development Program as a practitioner, please reach out to the team.  
Intranet / TV tiles
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Copy – The APS Academy has learning opportunities available for all staff. Check out the courses, resources and people networks that you can connect with on your learning pathway. Find out more. (Use this link with tile https://www.apsacademy.gov.au/courses.

MyAcademy
One other way to stay current is to subscribe to the MyAcademy newsletter. Subscribers are the first to hear about new things happening at the Academy and across the APS!
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Contact Us
If you have any queries or questions, reach out to your Agency Relationship Manager or the Academy at:
APS Academy Team:
APSAcademy@apsc.gov.au 
02 6202 3933
apsacademy.gov.au.
Return to top
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